
UNIQUE CAREER JOURNEYS
united by a common purpose



MAKING BETTER 
DECISIONS

by sharing each other’s  
      experiences

I joined Redington only recently and, even 
in that short time, it’s clear to me that 
the people who work here do so because 
they want to be part of a business that 
has real purpose – over and above growth 
and profit. While our stories are unique, 
they all have a common thread weaved 
through them; a collective desire to do the 
right thing – to do our bit to create better 
outcomes for people and the planet.  
That’s what makes Redington, Redington.

We hope this collection of employee career 
journeys gives you some insight into our 
team and the people who make Redington 
what it is today. Inherent in our culture is  
a focus on creating a working environment 
where everyone feels included, empowered 
to speak up and share their opinions. 

Through embracing each other’s 
experiences, we’re able to make better 
decisions and learn from one another. 
As these journeys show, there’s no one 
type of person who can succeed here.

We thrive on the differences that our 
people bring and seek to support everyone 
to grow and achieve their career ambitions 
while they’re with us. We think this makes 
Redington a special place to work and 
helps us to provide the best possible 
service to our clients too. I hope that by 
reading these stories you’ll feel inspired 
to create your own path and find your 
Redington way too.

Katherine FitzGerald,
Head of People



Team: Marketing 

Role: Senior Vice President

Joined: 2015

Industry Experience: 10 years of experience  
in the pensions & investments world!  
Prior to joining Redington in-house, I spent  
5 years working for a niche PR & 
Communications agency. 

NATALIE
BEARDWELL:

my career path

Application route 

Before heading to Australia 
on a two-month sabbatical 
an ex-colleague of mine 
said I should have a chat 
with the Redington team 
as they thought it’d be a 
good fit!  

Final Stage interview

Ultimately, I believe it came 
down to cultural fit. Neither 
Redington nor I knew exactly 
what we wanted (it was a new 
role). We were happy to find a 
way that worked for all of us 
involved and benefited the 
business in the long run. 

Hired

I spent one month getting 
to know everyone before 
disappearing for two 
months. I had found a 
company that understood 
this was an important 
journey for me.

Induction Process

Once back I joined 
every meeting 
possible to get up 
to speed with what 
was going on in the 
business and figure 
out what I could get 
my teeth into. 

Interview Process 

In 2015, we had far fewer 
meeting rooms than we 
do today, and they were 
always booked, so two of 
my interviews found me 
in Pret with the whole of 
the marketing team and 
Wagamama’s with the CEO. 

First six months

Six months in, I knew 
this would be the place 
for me to grow. It’s a 
firm willing to take on 
new ideas, challenge 
the status quo and try 
something different and 
the Redington team 
around me didn’t seem 
too bad either!

Career Milestones

Having decided after 3 months that Uni wasn’t 
for me and landing my first job in the City one 
month later. 

Pulling off the Redington re-brand and office 
move in one big hit with an awesome team! 

My progression at Redington from Analyst in 
2015 to Senior Vice President in 2019. 



Team: Investment Consulting

Role: Board Director, Senior Consultant, 
Chair of Investment Strategy Committee, 
Head of Research

Joined: 2010

Industry Experience: 42 years in the 
City – starting as an actuarial student at 
Commercial Union, then stockbroking at 
James Capel before 24 years at Goldman 
Sachs in a range of roles.

DAVID 
BENNETT:

my career path

Application route 

As a maths grad, being 
an actuary was one of the 
most obvious career paths. 
I took advantage of a some 
serendipitous opportunities to 
move into stockbroking and 
then to Goldman. When, after 
24 years, the Global Financial 
Crisis derailed my career and 
it was time to leave Goldman, 
consulting was the obvious 
route, and Redington an 
interesting opportunity.

Hired

In 2010 Redington was still 
very much in start-up mode. 
Although it was a bit of a 
shock after the cossetted 
existence at Goldman, I 
quicky got stuck in. 

Induction Process

It was immediately clear that 
Redington was punching well 
above its weight and was 
beginning to make a name for 
itself, resulting in some great 
opportunities to win clients.

Interview Process 

It was very different back 
then! I met Rob first, then 
Dawid (Co-Founders) and 
that was it! My background 
and skills were an excellent 
fit but there wasn’t a role 
available at that time – so I 
took 5 months off and joined 
in Jan 2010.

First six months

I was lucky to have the 
opportunity to pitch beside 
Dawid for the AXA mandate 
which we won! However, the 
business had very little recurring 
revenue and hence there was a 
feeling of living ‘hand to mouth’.

Career Milestones

Joining Goldman Sachs in 1985 ahead of ‘Big 
Bang’. Becoming a Trustee of the Goldman DB 
pension scheme in 2007 and navigating the 
GFC in 2008/2009.

Joining Redington in 2010, then being promoted 
to Managing Director, Head of Investment 
Consulting and then to the Board. Chairing 
Redington’s Investment Strategy Committee 
and, more recently, becoming Head of Research.

 Becoming a Trustee of the Science Museum 
Foundation.



Team: Investment Consulting 

Role: Director 

Joined: 2019

Industry Experience: 12 years

BETH 
DUNMALL:

my career path

Application route 

Having spent my entire career 
at the same firm – from summer 
intern, to actuarial trainee, to 
investment consultant – I felt it 
was time for a new challenge. 
I’d always said I’d never move 
companies to do the same job 
– unless it was to Redington. So 
I was pleased when I received a 
message from a headhunter!

Final Stage interview

With the CEO and Deputy CEO 
(Zoe). Zoe and I chatted for 
so long we got kicked out of 
the meeting room we were in 
and had to move next door to 
carry on! It was a long interview 
process, but everyone was 
really welcoming and it was 
clear I’d fit in here. 

Hired

Before joining, for the first time 
in my working life, I took an 
extended period of leave and 
enjoyed a three-month-long 
summer holiday. I think I would 
have struggled to return to work 
anywhere else but I was excited 
to get started at Redington!

Induction Process

I realised pretty quickly that 
everyone at Redington loves a 
chat (as do I!), so I had coffees 
with various people from 
across the business on top of 
the usual inductions.

Interview Process 

Initial interviews involved a lot 
of coffee in the café next door to 
Redington’s offices. I then had a 
full afternoon with a number of 
members of the Consulting team. 

First six months

I feel fortunate that I managed 
exactly six months in the office 
before the pandemic hit and 
remote working began. That was 
just about enough time to soak 
up the company culture, which is 
pretty unique, and get to know 
people and the way things work. 

Career Milestones

Moving from the actuarial team to the 
investment team in late 2012 – it meant I could 
use all the knowledge I’d acquired but in a role 
better suited to my skill set.

Being given people to appraise/manage and 
eventually being given my own ‘team’ to lead. 
This is something I’ve also been able to do 
since day one at Redington.

My recent promotion to Director.



Team: ALM

Role: Co-head of ALM

Joined: 2012

Industry Experience: 14 years

MOHAMED 
FAZAL:

my career path

Application route 

After a stint in investment 
banking I was looking for a 
career change. I applied for a 
graduate role within the ALM 
& Investment Strategy team.

Final Stage interview

I met with the Co-founders in 
the Land of Leather (admittedly, 
I was a little bemused by the 
room names). I remember being 
particularly impressed by Rob’s 
energy/enthusiasm and was 
drawn in by his promise of an 
entrepreneurial culture with lots 
of responsibility and autonomy. 

Hired

In the end, despite applying to 
join the graduate programme, 
I was offered an Associate 
position based on my  
previous experience. 

Induction Process

Let’s just say it was less 
structured than it is now… I met 
everyone in the firm and had lots 
of one-to-one training, which was 
a nice change from working for a 
large bank. 

Interview Process 

I was interviewed in a room 
called the Fishbowl at 
Mallow Street (Redington’s 
old, and much less fancy, 
office). I thought I did pretty 
poorly on the technical test, 
but I made it through to the 
final stage! 

First six months

I was thrown straight into 
client work and had to learn 
quickly on the job. I worked on 
lots of interesting projects but 
what stood out to me was how 
friendly and smart everyone at 
Redington was. 

Career Milestones

Working with Rob to help us win LV  
as a client really early on in my career  
at Redington. 

Gaining the CFA qualification. Helping to develop the early version of 
ADA, which was known as ‘Toaster’ at the 
time (don’t ask why!).

Being promoted to Co-head of ALM.



Team: People

Role: Head of People

Joined: 2020

Industry Experience: 15+ years

KATHERINE 
FITZGERALD:

my career path

Application route 

I was approached by a 
headhunter regarding a Head 
of People role in a financial 
services and fintech company 
that is expanding – it 
sounded fascinating!

Final Stage interview

A meeting with the CEO and 
another with Lee (COO) who 
both told me how passionate 
they were about people and 
culture and that I’d need to 
wrestle some things off them if 
I were to be offered the role.

Hired

I joined during lockdown, spoke 
at the company-wide Town 
Hall on day two and then set 
out to meet as many people as 
possible to better understand 
the business and what they 
wanted to see from the People 
team in the coming months.

Induction Process

I met with line managers from 
across the business, attended 
committee meetings, watched 
training videos, read documents 
and received training on our 
internal systems. 

Interview Process 

Several (remote) interviews 
with senior stakeholders and 
with the People team. 

First six months

Meeting people, understanding 
the processes that exist (and the 
ones that don’t!), learning about 
the business and thinking about 
what changes are needed to help 
us scale – it’s been full on!

Career Milestones

Meeting Tanzania’s Minister of Finance in my 
first role and asking him to sign acquisition 
documents (aged 22).

Making the decision to specialise in all things 
People and Organisational Development.

My first Head of People role at a founder-led 
tech business.



OLIVER 
GATE:

my career path

Application route 

I started my career at a coding 
bootcamp called Mayden. 
Every two weeks we’d present 
to a number of industry 
representatives – Redington 
being on of them. Fortunately, 
they took a liking to me and 
offered me an interview.

Final Stage interview

I put on my Sunday best and 
travelled to London to meet 
some people from across 
the business. I was shocked 
and amazed at how friendly 
everyone was. I remember 
thinking that the CEO might 
levitate at any moment on a 
wave of calm mystic energy 
– how someone can stay that 
calm when I was sweating 
and blabbering on is a 
complete miracle!

Induction Process

I was somewhat of a guinea 
pig and had no idea what I was 
doing – but the team showed 
me the ropes. 

Interview Process 

Since I’d already spoken 
to the technology 
leads, I moved 
directly to technical 
assessment. We had 
to create a calculator. 
This should have 
been simple, but 
that week I caught 
a flu (great timing 
right!). Thankfully 
I made it to the 
next stage.

First six months

It took me about six months to 
become confident enough to 
really engage in the code. At this 
point, more people has joined the 
team for me to learn from. 

Career Milestones

The feeling of confidence that came after 
about two years at Redington – I felt like I  
was able to add serious value. 

Being given responsibility of a team and  
a promotion from Analyst to Associate. 

Team: Technology

Role: Associate and Team Lead

Joined: 2018

Industry Experience: Three years



Team: Management 

Role: COO

Joined: 2017

Industry Experience: 20 years in and out of  
the Financial Services Industry in roles spanning 
Sales Management in International Private Banking 
at Citibank & JPMorgan (New York), consulting to 
the sector as an Asia Pac Regional Director  
(Hong Kong) and in M&A Project Management  
at Credit Suisse here in the UK.

LEE
GEORGS:

my career path

Application route 

I was drawn to Redington 
because of the People and 
Culture and because I was 
interested in the institutional 
side of the FS industry.

Final Stage interview

Redington and I both saw something 
compelling in one another, but it took us  
a while to figure out what form a role would 
take, so I did a number of odd jobs until  
we came to the COO role by mutual 
agreement in 2018.

Hired

Having always worked for big, 
established companies, I found 
Redington’s start-up culture a bit 
of a shock. However, I loved the 
people and the mission, so have 
enjoyed being a part of the team 
putting a bit of structure in place 
on which to build and grow.

Induction Process

I spoke to as many people 
as possible across the 
firm and used this wealth 
of insight to form the 
basis of my approach and 
recommendations.Interview Process 

I interviewed with the CEO 
and several other senior 
execs prior to joining 
Redington’s first Returnship 
program, through which we 
were looking to recruit more 
senior women into the firm.

First six months

I spent the first three months on the Returnship 
program and the following three working with 
the corporate functions teams to determine the 
appropriate structure needed to support the 
organisation going forward before being asked 
to take on the Angel Court office fit-out.Career Milestones

Juggling work and family and navigating my 
return to work after the arrival of my three 
boys, two global relocations and three career 
breaks.

MBA from Columbia Business School; SEC 
Series 7 & 63 (sadly now lapsed!). Joining 
Redington’s Board of Directors in 2019

Returning after my three-month mat leave 
after my first son was born into a new job as 
divisional sales manager at JPMorgan.



Team: Sustainable Investment 

Role: Global Head of Sustainable 
Investment

Joined: 2021

Industry Experience: 15+ years

ANASTASIA 
GUHA:

my career path

Application route 

By January 2021 I had spent 
a compelling and fulfilling 
decade at the UNPRI, but I felt 
it was time for me to branch 
out into the commercial world 
again. Someone I knew asked 
me if I would be interested in 
Redington. 

Final Stage interview

I went through quite a dense 
round of interviews, so I’m not 
sure what the final stage actually 
was! But I like to think that 
there was a general meeting of 
the minds – a shared vision of 
investing being a force for good 
– that was the clincher (at least it 
was on my side). 

Hired

A real ‘we trust you so get 
stuck in’ attitude. I was 
pitching with the team within 
my first two weeks of joining. 

Induction Process

Being at UNPRI for 10 years 
meant that my muscle memory of 
adapting to change needed some 
assistance – especially in this 
WFH environment! Working with a 
pitch team was a tangible insight 
into the business and its culture. 

Interview Process 

An intense few weeks of 
conversations with lots of 
different stakeholders – I 
think I counted 11-hours 
worth in total!

First six months

I’m eight weeks in and still 
meeting new people while 
working on RfPs, pitches, 
client calls and contributing 
to the sustainable investment 
proposition. It’s a dynamic place 
to work! 

Career Milestones

Deciding to move from vanilla to sustainable 
investing in 2011 felt like a risky move, but it 
entirely re-shaped my career.

One of the highlights of my life (not just 
career) was being at COP in Paris in 2015 when 
the Paris Agreement was signed. We expected 
a 2 degree agreement. We unexpectedly got 
1.5. It was thrilling. 

Running a global team of eight people, across 
three continents, who looked after 1,500 clients 
– pushing them to be more progressive.



Team: Investment Consulting 

Role: Managing Director

Joined: 2011

Industry Experience: 19 years

KAREN 
HEAVEN:

my career path

Application route 

I knew of Redington’s 
co-founders as they’d 
been competitors from my 
investment banking days, 
and a then-colleague put 
me in touch. 

Final Stage interview

I think it was along the same 
lines as the other interviews – 
long discussions! At the time I 
was weighing up conversations 
that I was having in other areas 
of the pensions sector, so I 
asked a lot of questions.  

Hired

There was a ‘Request for 
Proposal’ document (to try to 
win a new client) to get out the 
door, so I immediately got stuck 
into that. 

Induction Process

The firm was still quite young at 
the time so ‘process’ is probably too 
strong a word. Things have changed…

Interview Process 

The firm was much smaller 
then, so it was perhaps 
a less formal process, 
although I did meet quite 
a few people. I remember 
the firm’s approach to 
investment strategy really 
resonating with me, in terms 
of focusing on both returns 
and risk, which was more 
unusual at the time. 

First six months

I spent a lot of time learning 
about things like our analytics 
system and the manager universe 
(something I wasn’t particularly 
familiar with). Also, lots of 
pitching for new business.

Career Milestones

Moving out of banking was a big leap and a 
huge learning experience at the time. 

Winning a new client is always a big milestone. 
Then, having worked with a client over the 
years, seeing a Scheme reach its own goals.

In 2016, I became the first female Managing 
Director at Redington. I also joined the 
Investment Consulting leadership team  
that year. 



Team: ALM 

Role: Associate

Joined: 2020

Industry Experience: Prior to Redington  
I spent 18 months on a Graduate Scheme  
at AIG Investments. As well as a couple of 
actuarial summer internships at Aviva and 
Pacific Life Re.

NIAMH 
HIGGINS:

my career path

Application route 

A friend who had joined  
the ALM team a few months 
prior recommended that  
I apply.

Final Stage interview

Technical interview with  
Alex (Co-Head of ALM) and an 
ALM associate which was quite 
unlike any other interview. 

Couldn’t believe at my level 
that I had an interview with 
the CEO and really enjoyed my 
conversation with the CEO.

Hired

Before I started I was lucky 
enough to join both the company 
and team Christmas parties. I was 
quite nervous to meet the team 
(and rest of company) all at once 
and so opted not to go down the 
178m slide at The Orbit on top  
of that.

Induction Process

My first few days were full of 
inductions from various parts of the 
business. Although I joined at quite  
a busy time for the ALM team I 
was able to get training from a few 
different team members on technical 
concepts and the systems/processes

Interview Process 

I met Mo (Co-Head of ALM) 
and someone from the People 
team initially. After speaking 
with Mo I admittedly went 
from considering the move to 
Redington to being very keen!

First six months

Getting involved on a RfP in 
my first few weeks was very 
helpful in getting familiar 
with the ALM systems and 
processes. Grateful I was able 
to spend at least some time 
in the office before remote 
working began..

Career Milestones

AIG Global Real Estate team trip to Vienna, Bratislava and Prague meeting 
potential new joint venture partners and viewing proposed property 
acquisitions that I’d spent a lot of time researching and evaluating.

Getting a peer recognition award in my first  
eight months with Redington.



Team: Technology 

Role: Managing Director of ADA and CTO 

Joined: 2017

Industry Experience: 10 years in fintech 
across management consultancy and 
software product providers. Eight years in 
utilities before that.

ADAM 
JONES:

my career path

Application route 

After an assortment of jobs 
in factories, call centres, 
archaeology and music, I carved 
out a career in fintech. 

Redington’s purpose and desire 
to use technology to disrupt the 
industry appealed to me.

Final Stage interview

I think I wore everyone down 
with my relentless positivity and 
excitement about technology.

Hired

This was my first leadership 
role and I definitely jumped into 
the deep end feet first! This has 
always been my preference in a 
new role.

Induction Process

I spoke to people from across the 
firm to decide on a tech strategy. 
Everyone was very engaged and 
generous with their time.

Interview Process 

Mine was pretty atypical. Since 
I was fundamentally reshaping 
technology at the firm, Redington 
did some extensive ‘try before 
you buy’. This entailed me 
interviewing with, and running 
workshops for, the board, 
leadership team and senior 
technology team. 

First six months

I developed a revised technology 
strategy for the business and 
explored whether there was 
scope for a SaaS revenue line. 

Career Milestones

Developing the Santander digital advice 
proposition with their Managing Director  
of wealth.

Creating the ADA platform and bringing it  
to market.

Becoming a trustee of RedSTART, Redington’s 
financial education charity.



Team: Finance 

Role: Associate

Joined: 2018

Industry Experience: Before joining Redington 
I had completed my A Levels and was studying 
AAT L2. Redington is my first job and role 
within the Financial Industry.

KEVSER
KILINC:

my career path

Application route 

Having completed my 
Level 2 AAT studies 
with LTSB, I had to find 
a company to support 
my studies and provide 
work experience. 
Redington joined one of 
LTSB’s speed interviews 
which is where I met 
Ross.

Final Stage interview

I received a call the same day to 
come in the next day to meet with the 
CEO and Head of People. Speaking 
with them, I knew Redington was a 
company that would support me in my 
studies and give me all the experience 
I can get.

Hired

Having zero experience  
in the working world I 
was super nervous and  
lost on what do to. 
Redington’s culture  
and amazing members 
helped me fit right in.

Induction Process

Multiple meetings throughout 
the day to meet other team 
members and get to know  
how amazing Redington is. 

Interview Process 

I was called for an 
interview and to take 
a test. That same day 
was my practical exam 
for my driving licence, 
believe me my nerves 
were all over the place 
and didn’t know what  
to focus on!

First six months

I learnt how to juggle work  
and study at the same time. 
It was difficult but my team 
helped me pull through 
and, before I knew it, I was 
holding finance inductions 
for new joiners and teaching 
consultants how to use our 
revenue-tracking system.Career Milestones

Successfully completing my Level 3 AAT 
apprenticeship with Redington. 

Being offered a permanent role at Redington, 
where I still get to grow and learn.

Taking the next step in my studies and starting 
my journey with ACCA.



Team: Sustainable Investment 

Role: Head of Stewardship and Sustainable 
Investment Strategy 

Joined: 2021

Industry Experience: Stewardship and ESG 
in fund management since 2000 (mostly 
Hermes and Aberdeen Asset Management); 
independent ESG consultancy 2018-21.

PAUL 
LEE:

my career path

Application route 

I was first contacted about a 
possible role six months before 
being offered it. I remained 
doggedly interested as I see the 
opportunity for a consultant that 
gets ESG right and helps deliver 
value for clients.

Final Stage interview

I suspect Nick and Ned were 
wowed by my presentation 
on Sokolow wedges and the 
investment opportunities 
they represent…

Hired

My independent consulting 
commitments meant it was a 
staggered introduction: two 
days a week for the first couple 
of weeks. 

Induction Process

Still ongoing, but I’m mostly 
learning by getting on and doing.

Interview Process 

Lengthy in my case! I had 
a month-long quiet period 
following a week with seven 
separate interviews.

First six months

Within a couple of weeks of 
joining, I was already writing 
RFPs, advising clients and 
floating a new business concept.

Career Milestones

Building Hermes Equity Ownership Services 
(EOS) from a three-person cost centre to a 
30-person profitable (just!) business.

Seeing the huge success of the CFA UK 
Certificate in ESG Investing, for which I wrote 
the bulk of the training manual.

Becoming one of two investors on the new  
UK Endorsement Board.



Team: Investment Consulting 

Role: Director

Joined: 2014

Industry Experience: Started on the 
Investment Consulting graduate programme  
at Aon in 2010, working primarily in Investment 
Consulting but also spent a year in their 
Fiduciary Management team. 

NICK 
LEWIS :

my career path

Application route 

I got a text from Rob 
Gardner (co-founder of 
Redington) asking if he 
could buy me a coffee.  
After a quick google,  
I quickly said yes he could!

Final Stage interview

In my final interview, I 
managed to confuse myself 
on the difference between 
payer swaptions and receiver 
swaptions but managed to 
rescue it and blame it on it 
being my sixth interview in  
a row.

Hired

The culture difference from moving 
from a large firm to being employee 
56 at Redington was stark. When 
asked my opinion on whether a client 
should re-coupon their swap book  
I was a rabbit in the headlights.  
In 3.5 years this was the first time  
I’d been asked my opinion on 
something technical!

Induction Process

David Bennett gave me a 
thorough rundown of the 
team, then it was sitting 
next to Alex Lindenberg 
and Mathias Rasmussen 
and bombarding them 
with questions. 

Interview Process 

I was sold on the vision 
of the firm. After a 
further 10 short 
interviews  in the space 
of three days (!) I was 
really impressed by 
every person I spoke to.

First six months

A seriously steep 
learning curve and  
a mind-set shift from 
‘doing your job’ to doing 
what is needed to help 
clients and the firm.

Career Milestones

Winning my first pitch about six months in felt 
like a big step and was really exciting. 

Taking on line management of some really 
incredible colleagues who will probably be my 
managers in the future.

Twice requested to change my working 
patterns materially. Both times I have been 
told: “That’s really exciting and you can 
definitely do that”. 



Induction Process

The process was well-organised; 
I had introductory meetings with 
every area of the business and 
was given time to understand the 
tech stack.

Team: Technology 

Role: Senior Developer 

Joined: 2019

Industry Experience: 22 years in 
software development.

EMMA 
MIDDLEBROOK:

my career path

Application route 

I started my career in fintech and 
vowed never to return. But there was 
something unique about Redington.

Final Stage interview

I was grilled in the technical 
interview and left feeling quite 
deflated believing my skill set 
was not what they needed. I 
assume I was being quite hard 
on myself – or maybe it was my 
personality and passion that 
got me the job.

Hired

I was the third person hired for the 
new office in Bristol which made me 
both excited and nervous. 

Interview Process 

It was a lengthy process: many 
phone interviews, a technical 
assessment, a technical interview 
and then a meeting with the CEO, 
which I thought was a nice touch!

First six months

By the end of my first six months 
the Bristol office had more than 
doubled in size! We were all 
learning together which made 
the process so much easier. 

Career Milestones

My first Software Developer role. Someone 
took a chance on me as I didn’t have a degree 
and I had taught myself how to code.

Working for a start up. It’s a completely 
different way of working – an adrenaline rush. 
You have no safety net and you have to sink  
or swim. 

Moving to the next level in my career. 
Redington has given me opportunities that  
I never thought I’d get – leading a tech  
sub-team and line managing others.



Team: Manager Research 

Role: Director 

Joined: 2011

Industry Experience: 10 years at Redington.

KATE 
MIJAKOWSKA:

my career path

Application route 

I actually applied to a different 
team, but received an offer 
to join Manager Research. 
It’s quite difficult to make 
informed decisions when you’re 
a graduate, but in hindsight 
I’m glad I joined the Manager 
Research team!

Final Stage interview

Interviews with two Managing 
Directors. One felt like a 
friendly, relaxed conversation. 
The second was a bit more 
stressful – but I guess I must 
have done well enough!

Hired

I joined at the same time as 
another graduate and the new 
Head of Manager Research. I was 
pleased not to be the only one 
figuring out a new job!

Induction Process

More of a pick it up as you go 
along. It was a bit of a culture 
shock compared to my university 
days where there was a book and 
clear process for everything you 
needed to know.

Interview Process 

A lot of interviews and an 
assessment centre involving 
a pre-prepared presentation. I 
liked that I could meet the team 
and that I was asked relevant 
questions, it felt a lot more 
‘human’ than the hiring processes 
I’d seen at other firms. 

First six months

Getting used to working in 
an office and learning about 
various types of work we did. As 
a non-native English speaker I 
had my own unique challenges – 
especially with all the acronyms 
and jargon! It all made sense 
after a while though. 

Career Milestones

Becoming the Head of LDI and Solutions 
Research.

Getting promoted to Director. Becoming a line manager.



Team: Manager Research 

Role: Vice President

Joined: 2019

Industry Experience: Six years industry 
experience in asset management and 
investment consulting in both client facing  
and investment fund focused roles. 

SARAH 
MILLER:

my career path

Application route 

Found the job on 
LinkedIn and reached 
out to contacts I had  
at Redington to learn  
a bit more about the 
day to day.

Final Stage interview

I talked the CEO through my 
career/life outside of my CV, 
including what motivated me, 
key drivers and goals with 
regard to joining Redington.

Hired

I started in July 2019 
after a was lucky enough 
to get away for a few 
weeks of holiday whilst on 
gardening leave.

Induction Process

Lots of induction meetings with 
almost every team across the 
business which provided me with 
a great understanding of how 
Redington worked. 

Interview Process 

Four altogether. I met with 
seven members of the 
manager research team and a 
final interview with the CEO.

First six months

It was an overwhelming six 
months. I was thrown into lots 
of research meetings with 
investment managers, and 
completed my first research 
project, including presenting 
to our Investment Strategy 
Committee. Redington is filled 
with amazingly smart people that 
I tried and continue to learn as 
much as I could and can from!

Career Milestones

Self funded and completed my IMC. Becoming a CFA Charterholder. Completed a research project on renewable 
infrastructure equity. Spent time understanding 
and developing views on the fund universe and 
selecting ‘Preferred’ strategies. 



Team: Sustainable Investment 

Role: Associate, Responsible Investment

Joined: 2020

Industry Experience: Four years – having 
started my career at the Big 4, I soon 
realised audit wasn’t the career for me. 
I went back to school to study Climate 
Change and Finance and then spent a year 
in the third sector before joining Redington. 

EDINA 
MOLNAR:

my career path

Application route 

I remembered Redington 
from an event I attended 
during my Masters degree 
and I already knew a few 
people who worked there. 
So when I saw an SI-related 
role open up I had to give it 
a shot! 

Final Stage interview

After my final round with the 
CEO, which was unlike any 
other interview I had before, 
and (a number of) phone calls 
with my soon-to-be-manager I 
knew Redington was the place 
for me. There’s something they 
say about a gut feeling…

Hired

I originally applied for an 
SI-focused research role 
at Redington. But during 
my interviews I hinted how 
much I enjoyed being client-
facing – somehow the stars 
aligned and Redington took 
a chance by offering me a 
completely new role.

Induction Process

Being one of the first people to 
join Redington virtually, I missed 
out on kitchen run-ins and 
learning from those sitting next 
to me – but I made up for it by 
having plenty of video calls with 
my new colleagues! 

Interview Process 

Lockdown was announced 
just as I was due to come 
in for my first interview. 
Instead, I had four video 
interviews with several 
people from around the 
business, each of us learning 
to navigate Teams…

  

First six months

I was balancing getting to know 
the culture and the Redington 
way, with getting up to speed 
with the technical aspects of 
the job. I attended my first 
client meeting during my first 
week, and a few months in I 
was already hosting internal 
teach-ins and presenting to 
various clients.

Career Milestones

Deciding to follow my passion and move into a 
career in sustainability.

Passing the CFA UK Certificate in ESG 
Investing earlier this year.



Team: Investment Consulting and Marketing 

Role: Vice President

Joined: 2017

Industry Experience: Redington is my first 
‘adult job’ – I’ve been here ever since  
I graduated four years ago, although it  
feels like so much longer! 

HOLLY
NARDI:

my career path

Application route 

I stumbled across 
Redington’s website when 
looking for grad jobs in 
wealth management.

Final Stage interview

I was petrified about my final 
stage interview. It was with the 
CEO and David Bennett (who 
was Head of IC at the time)! 
They were both a lot less 
scary than I had imagined.

Hired

I vividly remember receiving 
the call to say I had gotten the 
job! I was queuing outside my 
International Studies lecture.

Induction Process

The grads spent a month 
camping out in one of the 
meeting rooms receiving 
training from various 
people from across the firm 
and using this new-found 
knowledge to design an 
investment strategy for a 
mock client.

Interview Process 

After the assessment 
centre (which was 
the most enjoyable I’d 
attended) I was invited 
back for three more 
rounds of interviews 
with various members  
of the firm. 

First six months

I was forever shifting 
between feeling confident 
and feeling like I had no 
idea what I was doing. It’s 
taken me a long time to 
realise that you’re never 
going to know everything 
in this job – and that’s fine.

Career Milestones

Winning the Women in Pensions Rising Star 
Award.

I started writing a blog in 2019 and from this I 
discovered a real passion for writing. I now split 
my time between consulting and producing 
content for our clients.

Delivering a talk about the future of pensions 
alongside our CEO, at a conference of around 
2,000 people. 



Team: Legal & Compliance 

Role: Vice President, In-House Counsel  

Joined: 2019

Industry Experience: Experience: Eight 
years (five years as a qualified solicitor).

KRISHEN 
PATEL:

my career path

Application route 

I was approached by a recruiter 
about the role and, after 
some careful research on the 
position and Redington, I was 
keen to move forward with my 
application as soon as possible.

Final Stage interview

If remember correctly, I had a 
couple of final stage interviews 
back-to-back, some of which 
were with very senior members 
of Redington, which made me feel 
that my role was taken seriously 
throughout the company.

Hired

I was delighted to receive the job 
offer and accepted straightaway!

Induction Process

As I was coming from a private 
practice (and without a finance 
background) my start at 
Redington was a bit of a system 
shock. Thankfully, people were 
happy to take time out of their 
days to discuss their role at 
Redington to me.

Interview Process 

I was able to meet stakeholders 
from across the business, which 
really helped me get a feel for the 
company’s open culture.

First six months

Quite a tumultuous period as 
Redington was in the process 
of receiving an investment from 
Phoenix Equity Partners! There 
was a lot of back and forth with 
the due diligence exercise.

Career Milestones

Promoted from Associate to Vice President at 
the beginning of 2021.

Assisting our external counsel with Redington’s 
investment from Phoenix Equity Partners.

Helping to train Redington’s first ever  
Trainee Solicitor.



Team: Management

Role: Business Manager

Joined: 2016

Industry Experience: Five years

SHREYA 
PATEL:

my career path

Application route

I was approaching the end of 
my year out post university 
and had no idea what I wanted 
to do. I met with the CEO for a 
casual chat and some career 
guidance and the next thing I 
knew I was meeting our Head of 
People in regards to internship 
opportunities. 

Final Stage interview

My internship was three 
months and I think that was 
the real interview. My work was 
varied and gave me a chance 
to interact with (or get grilled 
by) almost every single person 
across the business. 

Hired

I got given about 20 pages of 
feedback which was collated 
during my internship on my 
performance and was asked if I 
would hire this person based on 
the feedback. I awkwardly said yes 
and here I am! 

Induction process

I joined all the training sessions 
with the grads and was able to 
get a fundamental understanding 
of our business and industry. I 
asked lots of silly questions (and 
still do!). 

Interview Process

After meeting with our Head of 
People and a couple of others 
I started an internship in a role 
that had never been hired for at 
Redington. 

First six months

I spent my first six months 
getting to know everyone at the 
firm. 

Career Milestones

Deciding not to practice law and instead joining a 
company that genuinely valued diversity and had a 
real mission.

Co-chairing our I&D Committee and focussing 
efforts on ensuring we were constantly striving 
towards an inclusive and diverse workplace.

Starting my Business Management role and working 
with the Leadership team to ensure we can execute 
our roadmap whilst keeping our people, culture and 
values at the centre of what we do.



Team: Manager Research

Role: Director

Joined: 2019

Industry Experience: 21+ years

JASPAL 
PHULL:

my career path

Application route

I was looking for a new 
role having recently left 
my previous one. A friend 
suggested I take a look at 
Redington; the timing was 
perfect as the role on offer 
combined my 10 years of 
manager research experience 
with eight years of property 
investing. You could say it was 
meant to be!

Final Stage interview

My second and final interviews 
were fairly intense. I sat in a room 
whilst the Manager Research team 
came in two by two, followed by a 
20-minute interrogation by Pete. 

Hired

I started a week or so after my 
final interview – just in time to 
cover quarterly comments!

Induction process

With no formal induction process, 
I was well and truly thrown in at 
the deep end.

Interview Process

My interview couldn’t have 
started any worse. My train broke 
down and I was half an hour late, 
not the best first impression 
but thankfully Nick (Head of 
Manager Research) was very 
understanding!

First six months

I had never worked for a 
consultant before, so there was a 
lot to learn. I met with managers 
and spoke to clients, the time 
flew by and was book ended by 
the lockdown. 

Career Milestones

Being promoted to Portfolio Manager and 
managing my own fund.

Switching from hedge funds and commodities 
to property 10 years into my working career.

Running Redington’s first climate Preferred 
List. Over the past 12 months we’ve advised on 
one of the biggest allocations to renewables in 
the UK.



Team: Finance 

Role: Director

Joined: 2017

Industry Experience: 17 years working in 
various finance roles across corporate finance, 
audit, commercial finance and financial control, 
in various industries including investment 
banking, professional services and now 
pensions and technology.

ROSS 
RADFORD:

my career path

Application route 

Sent the job spec by 
a recruiter and after 
reading the website 
and the CEO’s blog, 
sounded like this was 
the ‘tribe’ I was  
looking for.

Final Stage interview

Think it was a combination 
of my varied background, a 
growth mindset and being 
immediately available to get 
started on the new finance 
outsourcing project.

Hired

This was the role I really 
wanted. I had another 
offer at the time, which 
I managed to hold off 
while I waited to hear 
from Redington. High 
risk but worth it when I 
got the call to say I was 
successful!

Induction Process

There was an immense amount 
of paperwork to complete – 
glad that process is now more 
streamlined! Everyone at the firm 
has been friendly and helpful 
from the start – from a warm 
welcome and introduction at the 
kitchen to plenty of induction 
sessions with the various teams 
to get up to speed.

Interview Process 

It was three stages: CFO, 
Head of People and our 
current COO.

First six months

Definitely in the deep end 
from the start! Leading the 
finance outsourcing in the 
first six weeks of starting – 
understanding the business, 
re-designing all processes 
to plug into the outsourced 
model, and implementing a 
new reporting framework for 
the high-growth plan. 

Career Milestones

Qualified as a chartered accountant with PwC. 
which opened up amazing opportunities in 
countries like Switzerland and the UK.

Four degrees covering information systems, 
finance and accounting; three professional 
qualifications with the SA Institute of 
Chartered Accountants and the Chartered 
Institute of Management Accountants.

Managing the finance operations, building 
the five-year model, restructuring the share 
scheme and going through the Phoenix 
transaction. And now on to building out the 
FP&A function!



Career Milestones

Securing a very large, complex client win that 
took over 24 months of active lead time and 
numerous internal stakeholders. 

Promotion from Associate Director to Director, 
shortly after being moved from a contract to a 
permanent role. 

Setting up a PR/Marketing function from 
scratch in six months while waiting for VISA 
offices to reopen after the first Australian 
Covid-19 lockdown. 

Team: Investment Consulting and Technology 

Role: Director, Client Development 

Joined: 2020

Industry Experience: Background in 
institutional business development within  
the investment consulting and funds 
management industry. 

SADIA  
RAHMAN:

my career path

Application route 

Approached Redington 
through industry contacts 
when I decided to relocate 
from Sydney, to London. 

Final Stage interview

I believe I was ultimately 
hired due to breadth of 
experience, paired with 
track record and  
cultural fit.  

Hired

1 September 2020  
after finally arriving in  
London six months  
behind schedule  
due to the Covid-19 
pandemic. 

Induction Process

Seamless virtual 
onboarding process,  
and clear investment 
by the business in 
employee experience. 

Interview Process 

12+ conversations over  
a few months with all the 
business leads. 

First six months

• Getting to know my colleagues.
• Learning about Redington.
•  Feeding into year-end budgets 

and revenue targets.
•  Developing growth strategy 

across industry segments.
•  Helping to close open 

opportunities. 



Team: Technology 

Role: Support Engineer Associate

Joined: 2017

Industry Experience: Five years reception and 
Admin experience. Redington is my first role  
in the Financial industry.

CHARLOTTE 
REID:

my career path

Application route 

I was put forward by a 
temping agency for a 
three-month contract at 
Redington. 

Final Stage interview

Three more interviews with 
the People, IC and Admin 
teams. After meeting a few 
members of each team and 
finding out what Redington 
was all about I knew I wanted 
to be part of the Redington 
family on a long-term basis.

Hired

I knew Redington was going 
to be different. The Culture,  
passion and encouragement 
stood out for me. After temping 
forthree months as IC Team 
Assistant I believe I earnt my 
stripes and landed a perm 
position as an Analyst Team 
Assistant to Marketing and Tech 
teams.

Induction Process

Lots of team 
meetings and 
information shared. 

Interview Process 

First interview was with 
Lee from the US via 
skype. I ended up being 
sideways on the screen 
and I this was going 
to be the end of my 
Redington journey but it 
was just the beginning 
of my video-calling one!

First six months

The first six months was 
me finding my feet as the 
role was new. I had great 
support from my teams. 

Career Milestones

Promoted to Associate within seven months. 
Managing a split role across admin and  
tech for a few years. 

Moving from the Admin team to the Tech team 
in order to explore my career interests/options 
in tech.

Becoming a Support Engineer after a year  
or so on-the-job learning. 



Team: Technology 

Role: Head of Engineering

Joined: 2018

Industry Experience: 15 years of experience  
within Software Development, starting with  
internal business applications and process 
automation, before moving towards highly-
configurable B2B systems. A brief dabble 
with Crypto before landing on SaaS as the 
real passion.

TOM 
RICHARDS:

my career path

Application route 

A former colleague had joined 
Redington a few years prior. I’d seen 
the opening of a Bristol office at the 
same time as my ‘crypto’ career was 
coming to a close.

Final Stage interview

Interview with Adam then Zoe 
in Bristol. We sat in a local hotel 
bar and chatted for a good 
hour.

Hired

Received a call from Adam the 
next day. Definitely excited, 
but equally nervous, I’d never 
run an office before, let alone 
built one from scratch.

Induction Process

We crammed loads of inductions 
into the first two weeks of 
October – prior to the birth of 
my second child. Definitely an 
exciting month!

Interview Process 

Mostly remote due to being 
the first hire into Bristol. 
Several lead developers, as 
well as a few coffees with 
Adam.

First six months

The first three months were 
great, a balance of London, 
Bristol and Family time. The next 
three was where the challenges 
started – how to form/grow and 
integrate a new office – built 
some great relationships across 
the business to help establish 
Bristol as part of Redington.

Career Milestones

Running a development team, building  
a successful SaaS application during the 
placement and final years of university.

Establishing and running first office at 
Redington in 2018/2019.

Promotion to Director, Head of Engineering  
at Redington in 2020. 



Team: Manager Research 

Role: Head of Manager Research

Joined: 2015

Industry Experience: 20 years in fund 
management and investment consulting.  
Started at Schroders on the Asia and  
Emerging Market equity teams, before taking 
that practitioner view to manager research 
at Stamford Associates, then latterly  
SEI Investments.

NICK 
SAMUELS:

my career path

Application route 

Approached by head-
hunter whilst leading SEI’s 
London equity manager 
research efforts.

Final Stage interview

Outlined a proposal on 
how Redington could 
expand coverage into 
equity strategies.

Hired

Started on 1 September 
2015.

Induction Process

Lots of very helpful 
introductory meetings 
with various parts of 
the business.

Interview Process 

Initial discussions with then 
Head of Manager Research, 
then met rest of team and 
other senior stakeholders 
such as CIO and Head of DB.

First six months

Straight into advising existing 
clients on their equity 
holdings, and beginning 
research into Global Equity for 
the first time. Early new client 
wins were very helpful too!

Career Milestones

Took over as Head of Manager Research  
in 2018 and joined the Investment  
Strategy Committee.

Promoted to Managing Director in 2019.. Established firm’s Responsible Investment 
Committee and became chair in early 2020.



Team: Investment Consulting 

Role: Managing Director

Joined: 2019

Industry Experience: Joined Bacon & Woodrow 
as a graduate in pensions team in 1998. Moved to 
investment consulting with Mercer in 2003. Career 
break from 2010 – 2012 to look after young children. 
Joined LCP in 2012, became partner in 2015.

CAROLYN 
SCHUSTER-WOLDAN:

my career path

Application route 

I’d admired Redington as a 
competitor – I was drawn to 
their reputation both as a 
thought leader in investment 
and the diversity of the team.

Final Stage interview

I met so many people on the final day that it’s 
hard to say which was the last one! I think my 
skillset as primarily a client-facing consultant, 
with an passion for people development, 
fitted what Redington were looking for at that 
point in time.

Hired

Before I’d even officially 
started, I participated in  
a presentation in the 
kitchen on International 
Women’s Day. It was fairly 
daunting standing up in 
front of colleagues I’d 
never even met! 

Induction Process

Started as a lot of  
tender requests came 
in, which meant I was 
busy pretty much from 
the outset. It gave me 
an opportunity to meet 
the team whilst working 
together.

Interview Process 

I met the CEO as part of 
an industry-wide diversity 
programme and then met 
with what seemed like the 
whole of the IC team, and 
Rob & Dawid.

Career Milestones

I qualified as an actuary in 2001, and have since 
taken exams in derivatives. Currently working 
towards the CFA Certificate in ESG investing.

I’m proud of being a ‘returner’ to the industry at 
a time when formal programmes didn’t exist.

Joining Redington as an MD. As someone who 
has always suffered from imposter syndrome, 
finding somewhere that believed in me from the 
outset really set the tone. 

First six months

I helped win two new clients for Redington in the first 
six months, which meant that I had plenty to do. On 
the people side, I spent the time getting to know the 
team and found areas that I could help with.



Team: Technology

Role: Product Director

Joined: 2013

Industry Experience: Nine years

SAM
SHAW:

my career path

Application route

I completed a placement year in 
the Reporting team at another 
investment consultancy. I 
enjoyed the work but wanted a 
fresh challenge, so I decided to 
apply to Redington’s ALM team 
as a Graduate.

 

Final Stage interview

I was asked to give a 
presentation on the Black 
Scholes option model. I 
remember putting quite a lot of 
effort into it and luckily it paid 
off!

Hired

I started working at Redington 
two offices prior to our current 
Angel Court location. My main 
memory is the air con breaking 
during a heatwave in my first 
week!

Induction process

I think it’s fair to say the graduate 
training program has changed 
a fair bit in the eight years I’ve 
been here. There wasn’t much 
– if any – structure, but what I 
remember is how friendly and 
approachable everyone was. 

Interview Process

Tough! Being asked to prove 
the derivative of x^n was a 
highlight…

First six months

The first six months were very 
demanding but provided a huge 
learning curve and I enjoyed the 
work. Learning how to price a 
swap seemed very glamorous at 
the time.

Career Milestones

From fairly early on in my role I started to 
focus on our ALM systems and risk-modelling 
capabilities. I subsequently led our ALM 
Systems team.

Becoming an CFA charter holder. Moving from ALM into Technology and 
becoming a Product Director to focus on 
building our FinTech platform, ADA.  



Team: Global Assets

Role: Associate

Joined: 2018

Industry Experience: Three years

CHARLIE 
SHERIDAN:

my career path

Application route

I saw the role of Reporting 
Trainee advertised on the 
Investment 20/20 website. The 
role seemed interesting and 
offered something different to 
the other roles being advertised 
at the time, so I applied. The 
application was quick and 
simple – I answered a few short 
questions and uploaded my CV.

 

Final Stage interview

I met with the then Head of 
People, Kav. The interview was 
primarily focused on Redington’s 
unique culture and whether I’d be 
a good fit. 

Hired

I was delighted when I was 
phoned by Dan informing me 
that I had got the job, and 
accepted the offer straight away!

Induction process

My first few weeks consisted of 
plenty of learning; my specific 
role, Redington as a business 
and the finance industry more 
broadly. I was amazed how many 
people, no matter how senior, 
took the time to meet me and 
teach me things.

Interview Process

Three interviews in total – one 
pre-recorded video interview, 
one with Dan (Head of 
Reporting) and a final interview 
with the Head of People. I was 
made to feel relaxed throughout, 
which certainly helped calm my 
nerves given I was only 19 at 
the time and this was my first 
proper interview process! I also 
got the opportunity to ask plenty 
of questions to learn more about 
the role and Redington as a 
business.  

First six months

Redington has a fast learning 
culture and I was thrown into 
the deep-end straight away 
putting together our clients’ 
manager reports. I had plenty of 
support and guidance around me 
however, helping me get up to 
speed quickly.

Career Milestones

Joining Redington as my first proper job as a school leaver. 
Perhaps I don’t know any different, but even after more 
than three years I feel incredibly fortunate to be working 
here and couldn’t think of a better place to kick start a 
career in the financial services industry.

Moving from the Reporting Team to the Global Assets 
Team after one and a half years. Redington’s open culture 
offers plenty of opportunities to move to different roles 
internally.

Being promoted to Associate in July 2021, at the age of 22.



Team: Marketing 

Role: Events and Admin Assistant 

Joined: 2021

Industry Experience: Degree-educated 
with two-years experience within events 
and admin services. 

KEDEEJIA 
STEWART:

my career path

Application route 

Not only did the role at 
Redington match my skill set 
perfectly, but the company’s 
ethos also really stood out to me. 

Final Stage interview

My willingness to go above and 
beyond along with my drive to 
keep learning and improving.

Hired

I was so excited to take on this 
role and make it my own. Being 
able to help others and organise 
events are two of my passions!

Induction Process

I joined remotely due to Covid-19 
so was worried about whether 
or not I would have the same 
experience, but I can truly say 
that everyone has gone above 
and beyond to make me feel  
at home.

Interview Process 

This was the first time I’ve 
ever been asked to meet with 
the CEO for an interview! This 
re-confirmed Redington’s 
culture and only made me 
want the job more.

First six months

It was a steep learning curve, but 
I picked up everything that was 
thrown at me and the team have 
given me plenty of space to learn 
and improve. 

Career Milestones

Being the sole owner of events at Redington. Having the opportunity to book onto 
introductory pension courses.



Team: Reporting

Role: Head of Reporting

Joined: 2015

Industry Experience: 25+ years

DAN 
SWAIN:

my career path

Application route

I had taken some time out 
to look after my new-born 
daughter and Redington 
just felt ‘right’.

Final Stage interview

I was hired as a Reporting 
Specialist (I still refer to Kate 
M as my ‘mother’ as she drew 
up the paper and gave birth 
to the idea) – it was a blank 
canvas and I couldn’t wait to 
get started.

Hired

Basically thrown in at the deep-
end and allowed the freedom to 
get on with it – it was liberating.

Induction process

Meeting senior stakeholders was 
great and re-enforced my hopes 
that this could become my ‘home’.

Interview Process

I was joining the Manager 
Research team, so after 
meeting the entire team I 
then met the Co-Founders 
and Senior Leadership team. 

First six months

It was so exciting and felt really 
entrepreneurial (I was employee 
number 65) – if you had a good 
idea you were left to run with it.

Career Milestones

Heading up the European Reporting team at 
Invesco and building the reporting function for 
Lehman Brothers (pre crash – though I was still 
there at the time).

Receiving my IMC, IAQ and Prince 2 Project 
Manager qualifications. 

Being responsible for a team of c.20 people – 
mainly trainees and first jobbers – who I aim to 
deliver as talent to the wider business.



Team: Investment Consulting (DB & DC) 

Role: Senior Vice President

Joined: 2015

Industry Experience: Five years

KEILLIAN
TAI:

my career path

Application route 

I stumbled upon one of Rob’s 
blog posts and his passion was 
infectious. Studying chemistry, 
I knew nothing about pensions 
but knew that I wanted to 
work for Redington.

Final Stage interview

A presentation to 15 people 
across the firm scheduled 
to be the day after my final 
university exam!

Hired

I was part of the first 
significant graduate intake 
in the consulting team, 
joining in the same year  
as five to six others. 

Induction Process

‘Learning to swim 
from the deep end’ 
comes to mind. I was 
shown to my desk, 
given a client list and 
was told to be helpful!

Interview Process 

Asked a friend for a 
crash course in DB 
pensions to prep for 
my interviews. Was a 
half day interview with 
various people in the 
firm, then moved onto  
a final presentation. First six months

Most of this was spent 
learning through catch 
ups with individuals and 
helping to write client 
papers. Having Kenny 
behind me and Phil to my 
left also provided ample 
learning opportunities. 
Everyone was happy to 
offer their time to teach 
and help, regardless 
of seniority. This was 
when I really understood 
Redington’s culture.

Career Milestones

The growth and development of the DC 
business is a great milestone for me given that 
I was one of the team’s inaugural members! 

Gaining, what used to be called CF30 was a 
stamp of approval on the quality of my work 
and client delivery.

Taking on my first line management 
responsibility in 2020. I have always valued 
the help I received at the firm and have been 
looking forward to doing the same for others.



Team: Manager Research 

Role: Director 

Joined: 2016

Industry Experience: 11 years in liquid 
alternatives fund research, based in New 
York, Zurich and London.

TOM
WAKE-WALKER:

my career path

Application route 

When looking to move back 
to the UK from Switzerland, 
a headhunter contacted me 
suggesting I take a look at 
Redington. As a small, energetic 
and growing firm, it really 
appealed to me. 

Final Stage interview

I interrogated the CEO during 
the final interview – so perhaps 
this convinced him I wouldn’t 
pull any punches when faced 
with a fund manager!

Hired

Taking over a pre-existing 
role, I was quickly thrown in at 
the deep end. Coming from a 
position where my clients were 
hedge funds, it was fun to be on 
the other side of the table!

Induction Process

While there was a lot of getting 
up to speed by doing, I also met 
with representatives across the 
firm to better understand the 
business. This was useful since I 
had little direct experience of how 
consultancies functioned. 

Interview Process 

I met with the Head of Manager 
research, CIO, my hiring 
manager and two other team 
members. This allowed me to 
get a real feel for the firm and 
its diverse characters.

First six months

I was speaking to, and helping 
explain, investment strategies 
to clients off the bat. The time 
flew by…

Career Milestones

Moving from New York to Zurich in 2014 to 
help launch Novus Partners’ European office.

Received the CAIA designation in  
summer 2018.

Took on the responsibility of building out 
Redington’s coverage of the Foundations, 
Charities and Endowment space in 2021.



Team: Management

Role: Interim CEO

Joined: 2017

Industry Experience: Joined Hewitt, Bacon 
& Woodrow as a Graduate in 2003, and 
joined the London Leadership team for Aon’s 
investment practice in 2015.

 

ZOE 
TAYLOR:

my career path

Application route

A chance encounter with 
the CEO at an industry 
awards dinner in Edinburgh, 
and consulting on a mutual 
client with Rob Gardener 
(Co-Founder). 

Final Stage interview

A double header with Co-
Founders Rob Gardener and 
Dawid Konotey-Ahulu. I was 
beyond nervous but shouldn’t 
have been. A long walk around 
London later (shouldn’t have 
worn heels), and it was done.

Hired

The CEO shared all the un(!)
censored feedback from every 
interview I’d had. I was blown away 
by the openness, and focus on self 
learning that the business had.

Induction process

Intense! I met with almost every 
individual in the business, and 
shadowed the CEO in his role 
for the first few months. It was 
a crash course in all things 
Redington and I loved every 
moment of it.

Interview Process

Long! But partially my fault... 
I had a great role at my 
former employer, and wasn’t 
sure I wanted to leave. A 
full day of back-to-back 
interviews later and I wasn’t 
put off.

First six months

In at the deep-end, working on 
firmwide strategy and financial 
planning with the Finance 
Director.

Career Milestones

Leading the FCA Asset Management Market study 
response for a Big 3 competitor, and then joining the 
Redington team to respond to the CMA review. A 
once in a lifetime (hopefully!) opportunity.

Completion of the deal with Phoenix Equity Partners 
in 2019-20.

Appointed to Deputy CEO in January 2021.



Team: Technology 

Role: Product Owner

Joined: 2019

Industry Experience: Four years  
working as an Investment Analyst  
at St. James’s Place previously.

JADE
WALKER:

my career path

Application route 

Impressions of Redington 
have always been incredibly 
positive when interacting with 
them as the client. I distinctly 
remember saying “I would love 
to work with them!” 

Final Stage interview

Final interviews were 
conducted in London with  
the Product Lead and CEO.  
I believe I was selected 
because of my domain-
specific knowledge, eagerness 
to develop a new skill-set  
and cultural fit. 

Hired

Moved to Bristol and 
became the seventh person 
in the team to join the new 
office! Then we had to start 
looking for a bigger space.

Induction Process

As expected, the team were 
incredibly welcoming and 
there was so much support 
from day one. Given the split 
locations, video calls quickly 
became the norm.

Interview Process 

I decided to apply for the role 
of Product Owner when it was 
created after working on the 
product since its inception. 
I was invited for an initial 
interview over a coffee in 
Bath with the CTO and Lead 
Developer at the time.

First six months

With the team growing so 
quickly and so many new 
roles being created there 
was not only a lot to learn 
but a lot of opportunity to 
create our own processes 
which was challenging 
at times but ultimately 
incredibly rewarding. 

Career Milestones

Creating a completely new team along with one 
other colleague and experiencing managing 
people for the first time as a result.

Becoming a CFA charterholder. Taking on a new client within six months 
of working at Redington and successfully 
delivering on the first phase of the project.



Team: ALM

Role: Co-head of ALM and Head of Asset 
Research

Joined: 2011

Industry Experience: Ten years at Redington.

ALEX 
WHITE:

my career path

Application route

Having done some menial 
work on my gap year, I was 
terrified of being bored all 
day! 

As a maths grad, becoming 
an actuary seemed an 
obvious career path, but 
getting a sense of what 
anyone actually did was 
quite tricky. While the 
larger companies seemed 
fungible, Redington stood 
out as more like a start-up. 

 

Final Stage interview

By the latter stages it seemed 
like a good fit from both sides, 
and it became quite relaxed. 

Hired

I had to push my start date back 
a week when the flat I was due to 
move into failed a fire safety test.

Induction process

It was immediately obvious 
that Redington was a 
bit different. The people 
looked, spoke and thought 
differently, and it was clear 
they weren’t trying to fit a 
corporate template.

Interview Process

The ‘process’ (if you can 
call it that!) was very 
different back then: I met 
the whole team and most of 
the senior staff, which felt 
extraordinary as a graduate. 
Redington was the only 
firm whereby the interview 
didn’t feel like a box-ticking 
exercise. 

First six months

Redington still has a high level of 
autonomy and fast learning culture, 
but it was more extreme back then. I 
had a slightly difficult start when we 
won a complex client and I made a lot 
of errors, but it was a great learning 
experience. 

Career Milestones

Successfully advocating for the creation of a new role 
in Asset Research and getting a vote and a veto on our 
Investment Strategy Committee (which is responsible for 
setting our house views).

Qualifying as an Actuary. Becoming Co-head of ALM.



Team: Investment Consulting 

Role: Sustainable Investment Lead

Joined: 2018

Industry Experience: Started as an Investment 
Analyst at WTW, moved to PwC in 2015 to 
join the Institutional Investment Consulting 
practice. Worked with clients across Central 
Asia and the Middle East and continued to 
hone a keen interest in sustainable investment.

EDWIN 
WHITEHEAD:

my career path

Application route 

Asked by a recruiter 
whether I was interested in 
applying to one of the most 
exciting consultancy firms 
in the UK. I was.

Final Stage interview

I arrived in plenty of time for 
the 08:30 final interview with 
the CEO. There was no one 
on the front desk at Angel 
Court. I started to panic at 
08:35. Luckily all was well and 
we discussed at length the 
importance of a strong culture 
at financial services firms.

Hired

Hired and put straight on 
gardening leave by PwC which 
meant I had an unexpected 
opportunity to travel. I visited my 
sister in Abu Dhabi and then flew 
on to Kerala.

Induction Process

Undertook a whirlwind of 
reading to get myself back 
up to speed. For some 
reason, the more technical 
nature of Liability-driven 
investing had left my brain!

Interview Process 

Met with six members of the 
Investment Consulting team 
over three interviews. An MD 
at the time grilled me on why 
my dissertation was about 
pensions – I guess I had 
been a fan for a while.

First six months

Given plenty of time to settle in. 
Joined a small number of client teams 
where my experience could bring a 
new way of thinking. The rest of my 
time was spent exploring Redington’s 
approach to sustainable investment.

Career Milestones

Part of a small team to travel out to 
Kazakhstan to help the Sovereign  
Wealth develop their approach to  
sustainable investment. 

September 2019: As part of the pilot 
programme, I became one of the first people to 
pass the CFA UK Certificate in ESG Investing.

Asked in May 2020 to lead the newly formed 
Sustainable Investment sub team, becoming  
a member of the SI Committee in the process.
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